Chapter LV.

Sumnary aad Conelusiong.

In this study #e have eoncerned ourselves with the history.
of labor legislation in falifornis during the two decades from
1910 to 1930, Many achievements have been made during these

yearsa Califernia hasg kept abreast of the more industirial eom-

~ uonwealths -of the Union end although much remains %o be done

along the lines of protective sosial legislation, the working

" clags in the state is mueh better cared for boday than it was

twenty years ago. 4 brief comparison bf eonditioﬁs in 1910 with

thoge im 1930 will substantiate the truth of this stabement. "
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AT 1910 practically no damages were ever paid to industrial-
ly injured workers or thelr dependents. Employers wers proiect-

ed by the common law defenses known as (1) the fellow-servant

.rule, (2) the doeirine of contributory negligenee and (3) the

assumption of risk dectrine. Today these defenses all are re-
moved and an éntirely different set of eonditions prevgil._ﬂn&er
the.workmen's eémpensation act, compensation and mediéal hene-
£Ft8-are paid, free of éharge,-#o all injured wage-earners of
the state. Employers direetly pay for the benefits but the theory
behind the law is that industry ag a whole ultimately bears. |
the eost. ' | | |

At the beginning of the period there was no regulation of

the time and mauner of the payment of wages. Many -wassspeskiing.

workers were defrauded of their wages or else were compslled
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~to walt weeks or months for their pay. Teday wage-vayment

lawsg preacribe thal wages must be paid semi-monthly in negoti-~
able instrunentg. An improved mechanics' lien law offers great-
er assurance to the wage~earnexr that.he will get his money

iﬁ ease hig employer becomes insolvent.

Since 1910 the women of the staté have been guaranteed
by law 2 mininmum wage, the rate being at present $16 per week,
Although adverse.deeisions by the federal couris have held _
lﬁhat gueh lagislation is unconsgtitutional, the law in California
is satill functioning fairly well. The Industrial-Welfare Com-
mission adwinisters the act, not by eourt proseeution, but by
gaining the cobper&tion of employers throﬁgh educational means.
Some employers observe the law because of the force of publis
opinion,

Since the beginning of the period ghe California legislat-
ure has enacted an eight-hour law for womén. Although the law
doés not cover guite ail of the industries it is_pérhaps as
comprehensive as any other similiar statutefig other states'ef
the Union. The validity of $he law has been sustained by the
United States Supreme Court. All attenpts during this perilod,
however, to obtain a general statute protecting the hours of
labor of men have failed., Outside of improvements in the mimers!.
geight-hour law and the drug élerks' nine-hour sct, conditions |

pertaining to the hours of labor of men have remaioed praetie-

ally unchanged, There is still no Sunday eloging law in Gal;f—
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have much more stringent and comprehensive provisions than
they had in 1910. But the greatest improvement has come as a
result of better administration and enforcement of the laws.,
The appointment of Labor Commissioners whe were vitally in-
terested in the welfare of children, fogether with the ap-
prepriation-of more money Lo caryy on the work, has material-

3y improved conditions. slthough child labor is not 50 mieh

of an evil in Jalifornia %oday, the Bureau of Labor Statisties

ag well as the school authorities of the state will be compel-
led to maintain consgtant vigilanee in.the future in erder to
prevent violations of the laws.

In 1910 there was praetically no gafety work being done
in Galifornia snd oﬁtside of a factory inspection act of 1889
there was no provision for the sénitation.of workshops, The
.labk of inspectors made the one factdry act almost worthless.
Toaay cgonditions are éntirely diffgrant. The gtate, working
through the Industrial Accident Commisgsion, 1is diligently at-
tewpting to eliminate all preventable_induztriai injuries.
XYany:.aafety orders and special safety achs provide5$;§§!§htis—

factory protection to the life and limb of the worker, in

skake. Sanitary conditions in faectories and workshops aré also
better safeguarded by law. The greatest improvement alorg this
line hag been nade by the Industrial Welfare Commission who
has issﬁed orders regulating working conditicns in places of
labor of women and children. A camp sanitation aet provides

for the sanitation of living conditions in labor caups in Cal~
ifoenia.
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During the last twently years numérous attempty have been
rade to anagt legislation-@rohibiting the’operétibﬁ of prifate
emploj'ment agencies within the gtate. Other attenpts have been
direeted teward the enscitment of atatutes regulating the fees
of private sgeneies. Although these attempts have falled, large-
ly because of constitutional difficulties, the agencies are
much more elogely regulated today than they were in 1910, In
Haddition, the stats has eatablished a system of free employment
bureaus which eompebves with the private agencies.'These state'
bureauns fufnish an effiecient service and have obtained a large
portibn of the emyloyment agenecy busineSs. They save the Cal-
ifornia workers many doliars every year.

Iﬁ 1210 the prisen labor laws were sﬂbh that very little
competition existed between conviect labor in California in-

stltutions and the free labor of the state. A bad-condition

however, exlsted within the prisons 4ap the fnmates were idle
most of the time. Since then they have been permitted by law
to work on'California'highways and a state-use sysitem has been
established in the prisons. As & consequence, the couviets are
much better_cared for today and free labor atill suffers from
no direet compesition, |

Orzanized labor has taLen an active part in agltating for-
laber 1egislation but many of the laws enascted in the state
nave not been the ones most desived at the time by the labor
uﬁions. Union men have always been afraid of state paternalism.

They have wanted;abové all, the right to bargain collectively
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primary boycottﬁaf %til%;ne-'itt

with their'employers_withbut.governmental interference. They
have wanted to make boycotts, strikes and picketing entirely
legal and to curb the usé'of ﬁhe injuﬂeti@n_in lgbor &isﬁutes.
Measured on this-basis conditionsg are notﬂgii;?g%éferent today
from what tbey were iwenty years sago. Workers gtill have the |
right to strike forx whatever cause théy ﬁay see Tit and the

but »ﬂe,nse bE the ggﬁction'

-ﬁ_co~rexon, in-

by employers to Brevent pmckatingﬂ»é
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'effectivqﬂtoday as they—wewe in 1910.

The labor laws of the state are vews much better administer-

ed and enforced thaﬁ they were twb.&eca&es 220. A fairly ef-

'ficient gysten of commission administration has been worked

out by the legislators and during recent yeérs effieieney has

been increased by ecentralizing suthority and respongibility




Bibliégraghx.

" Newspapers and Feriodicals.

Newsgpapers,

Bee, The Saoramentc Bee, Sacramento.

Chroniele, San Franciseo Chronicle,

Bxeminer, The San Franeisco Examiner

News, The San Franelsco News, San Francisco.

¥ost IEnguirer, The, Oskland.

Times,

ihe Log:Angeles Times, Los Angeles.

Iribune, The Oaklang Tribune, Oakland.

Labor Publieations.

California State Federation of Labor --

Lab

San Franciseo.

y Jan Iranecisco,

200

Or Reeord of Senators anﬂ ASsemblqug, San ¥Francisco,

1909-1929.

Proeeedings.of_tha Annual Canventions, 1908-1920.

Citizen, The, Los Angeles.

Coasnt

Seamen's Journal, The, San Franecisco..

Conira Costa county Laber Journal, Oakland,

Easf Bay labor Journsl, Oakland,

Labhoy

Glari@n,'The, San Franciseo.

Labor

Gazette, San Fedro.

- Labor

Labor

Journal, The, San Bernardino.

- Labor

Leader, The, San Diego.

News, Furexa.

Lahor

News, Long Beach,

Labor

fress, The, Sacramento.

Labor

World, The, San Franciseo.




